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What you can expect ?

Labour code status on most common states.

Important Bill on Women’s (Reservation in workplace) Bill 2021.

Covid Relief Fund.

 Recent updates on Provident Fund Organization.



Labour Codes-Status



Labour Code Status- Most Common States

Name of the State The code on wages 2019 The industrial 
relations code 2020

The Code on Social 
Security 2020

The occupational 
safety, health and 
working conditions 
code 2020 

Karnataka Draft Rules Published Draft Rules Published Yet to Publish Yet to Publish

Tamilnadu Yet to Publish Yet to Publish Yet to Publish Yet to Publish

Kerala Draft Rules Published Draft Rules Published Draft Rules Published Draft Rules Published

Maharashtra Draft Rules Published Draft Rules Published Draft Rules Published Yet to Publish

Andhra Pradesh Yet to Publish Yet to Publish Yet to Publish Yet to Publish

Telangana Draft Rules Published Draft Rules Published Yet to Publish Yet to Publish

New Delhi Draft Rules Published Yet to Publish Yet to Publish Yet to Publish

Haryana Draft Rules Published Draft Rules Published Draft Rules Published Draft Rules Published

Uttrapradesh Draft Rules Published Draft Rules Published Draft Rules Published Draft Rules Published

West Bengal Yet to Publish Yet to Publish Yet to Publish Yet to Publish



The Women’s ( Reservation in 
Workplace)Bill,2021



The Women’s ( Reservation in Workplace) 
Bill,2021

This Bill is presented in parliament on 03rd Dec 2021- This bill has proposed following points 
on Reservation of Places for Women in Workplace for both Public and Private Sectors.

30% of Posts for Women by Direct recruitment and promotion.

The unreserved vacancy shall be open to all eligible women.

Vacancies reserved for women shall be filled by women only.

Gender Equality in private establishments.

Rules will be framed once it becomes an Act.



REVENUE AND DISASTER 
MANAGEMENT DEPARTMENT-
COVID relief Fund



Covid Relief for Deceased –TN Govt implemented



Recent Updates on Provident 
Fund



Employee Provident Fund Updates

Compliance of Contract Worker

E-Nomination Mandate

ABRY registration extension



Coverage of Contract Workers & Monthly Compliance

Principal Employer Contractor

Principal Employer can add their contract employee in EPFO 
portal.

Principal Employer can view the compliance status of their 
contract employees once they map.

Principal Employer can ensure that all contract employees 
are covered under EPF.

EPFO- Urges Employers & Contractors to do Monthly Compliance



Enomination Mandate

 Earlier EPFO given the deadline to make sure employees 
file Enomination by 31st Dec 2021,It is now been extended 
further without deadlines mentioned.

 Employees faces technical issues in filing Enomination –
Approach on that.



Extension of registration facility under Atmanirbhar Bharat Rojgar Yojana (ABRY) 
till 31.03.2022

BENEFITS:

•Incentives to employees registered under EPFO, new employees especially receives incentives up to 2 
years from the date of registration.

•New employees having monthly wages < Rs. 15,000/-gets benefits up to 24 wage months.

•Establishments registered with EPFO after 01.10.2020 gets benefits in respect of all employees with 
certain criteria.



Updates on Payroll & Taxation



#1 GST Applicability on Notice pay recovery

Notice pay recovery

•Schedule III - ‘services by an employee to the employer in the course of or concerninghis

employment’ are not considered as supply of goods or services.

•AAR Ruled - Agreeing to the obligation to refrain from an act, or to tolerate an act or asituation

•Overturned by AAAR - Merely because the employer is beingcompensated does not mean any service 

has been provided tothe employer or the employer has tolerated any act of theemployee for 

premature exit



#2 Tax on Canteen Services

•No GST on Canteen deduction if Canteen is mandatory under law

•ITC for the employer available

•No GST even if Canteen services are totally free of cost



#3 194O

•TDS @ 1% by E-commerce operator

•Not applicable for E-Auctioneering providers (Per conditions stipulated)

•Most importantly E-Auctioneer should not collect money & should only facilitate price discovery



#3 194Q TDS

•TDS @ 0.1% to be deducted by buyer if payment to seller exceeds50L in a FY

•Before Invoice : TDS on Full Value

•After Invoice : TDS on value excluding all taxes (GST, ST, VAT)

•194Q applies to BUYERS with commerical interest in the govt.



#4 Tax on COVID related expenses

•Only Press Release dated 25.06.2021 available & no notification yet

•Full exemption of Medical reimbursement given by employer for COVID

•Family members or only Employee?



Relativity YouTube Channel – Subscribe Now!!

https://bit.ly/Relativity_YouTube
https://bit.ly/Relativity_YouTube


Relativity Blog – blog.relativity.co.in

https://blog.relativity.co.in/
https://blog.relativity.co.in/
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